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.. lam a Mandandanji Woman from South West West Queensland Born on Gadigal land
\with family ties to Ngemba Country South Western NSW. | have extended family
I.,,,.},connections to Dhunghutti people on the North Coast of NSW and Waddi Waddi

W’ people of the South Coast of NSW

| have lived and worked across the lands of the Dharug, Gundungurra and
} Dharawal lands for the past 45 years and have many community and cultural
/ ties to communities across NSW and Queensland




“Culture is an umbrella term which encompasses the social behaviour?,
Institutions, and norms found in human societies, as well as the
knowledge, beliefs, arts, laws, customs, capabilities, and habits of the
\individuals in these groups. Culture is often originated from or attributed
}to a specific region or location. Humans acquire culture through the
tlearning processes of enculturation and socialization, which is shown by
£ the diversity of cultures across societies.




. Aboriginal Australians are known as the longest living continuing culture in the world.
\We have been gathering data, analysing, recording and sharing the results of our

Iresearch since our time began through, story, song, dance, painting, our songlines
Y/ and dreamlng

Aboriginal Australians are one of the most analyzed and recorded peoples in

, the world. This gathering of data was taken without our, knowledge, permission
/- and interpreted and used against us to dislocate us from our land, families and

communities. The Aborigines Protection Policy came about from the gathering
of this data.




South Western Sydney LHD,
covers the boundaries of the

Fa'ir!ield

Liverpool —

Darug, Dharawal and 2N g

Gundungurra nations,

3 key Aboriginal organisations we
work with: Tharawal AMS,
Gandangara LALC, KARI — We have
formalise partnership agreements
with each of our Aboriginal T
Organisations -y

OUR PEOPLE

Non-
Aboriginal Aboriginal

Total population 20,181 943,752




'Oversee the range of culturally specific programs and services.

\, Manage partnerships and collaboration with Aboriginal
/ community organisations.







SWSLHD Board

SWSLHD
Aboriginal Health
Board
Committee

Aboriginal
Community
Participation
Committee

Community
Program Steering
Committees

Program and
shared client
meetings




“Appreciation of the impacts of colonisation and transgenerational trauma

Strengths based approach
Collaboration (ie; AHW’s and Clinicians, partner organisations, service communities)




‘

": Strengths based approach / Reframing language
Collaboration




Didja Know Staff Resource

Cultural Services Audit

Cultural Supervision Structure / Formalized policy endorsed by the Health Board

Cultural Strength Mapping Tool

Respecting the Difference Training 1 & 2 (Unconscious bias)

Training to middle Managers around workforce-debunking the myths Aboriginal people in the workforce
Developing Cultural Competency Framework

Development of an Anti-Racism Committee — First Webinar Tackled White Privilege, White Fragility

South Western Sydney Cultural Audit Tool for Child and
Family Health Services

15 The waTing FoCm Creid friendly (¢ g are there tOys

Or actnaties provided) and safe?

D0 you provide reading material thet & relevant to

Your ABOrginal Chents, € £ the weekdy ‘Koo Mair
ters &




NS

OuR FUTURE

...‘ $ .'1 &

=" YOuR




