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Position Description 
Position title: Knowledge Mobilisation Fellow, The Australian Prevention 

Partnership Centre 

Date established:    August 2018 

Reports to:     Program Manager, The Australian Prevention Partnership Centre 

Direct reports:    Nil 

Employment status: Maximum-term contract – 3 Years, full-time (1.0 FTE, part-time 
0.8 FTE can also be considered) 

 

Background 

The Sax Institute is a leading Australian expert body in helping decision makers find and make best use of 
research to solve real-world health and social problems. 

We connect individuals and organisations with research, we build research platforms that generate new 
knowledge for use in decision making, and we lead thinking and knowledge around how to ensure more 
research has a real-world impact.  

We are a transformative organisation established to develop innovative ways of better connecting 
knowledge from research with those who can use it. 

Program Area – The Australian Prevention Partnership Centre   

The Australian Prevention Partnership Centre (the Centre) is an NHMRC partnership centre established in 
2013 that is taking a systems approach to the prevention of lifestyle-related chronic disease. Administered 
by the Sax Institute in Sydney, the Centre brings together system investigators from 7+ funding agencies to 
work with researchers from 10+ Australian universities and research centres. 

Through its partnerships, the Centre aims to better inform policy and program decision making about what 
works in preventing chronic disease and in more effective implementation of prevention programs. The core 
group includes more than 30 leading investigators across Australia from 20 universities, government, non-
government and private sector agencies with many other investigators and practitioners involved in specific 
projects. 

The aim of the Centre is to be a world leader in prevention science applied to chronic disease. Its objectives 
are to strengthen the research base for prevention, synthesise and communicate evidence in ways that are 
more informative to policy and program implementation, and help activate an effective and efficient 
prevention system in Australia. The Centre will achieve this through a collaborative and integrated model of 
working with partners in knowledge production, translation and implementation. 

Core funding for the Centre comes from a recently refunded 5-year NHMRC partnership centre grant and 
also includes $10 million from the Australian Government Department of Health’s Medical Research Future 
Fund for a three-year program of work on Boosting Preventive Health. 

Purpose of the position 

We are looking for a practical and dynamic individual to work in our Co-ordinating Centre based at the Sax 
Institute in Sydney. The Knowledge Mobilisation Fellow’s task is to find creative ways to pull together the 
findings of diverse research projects conducted nationally – to show how the whole is greater than the sum 
of the parts in this research collaboration.   

For every research project, the Knowledge Mobilisation Fellow will ensure that there is an evidence-based 
plan to maximise the transfer of the new knowledge generated from the research into action. In addition, 
they will help to facilitate communication and exchange of ideas across projects so that new ideas and 
meta-understandings of new phenomena can be more quickly identified.  
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The Knowledge Mobilisation Fellow will create interconnections across project teams, appreciate what is 
being learned, and assist both university and practice-based investigators and collaborators to challenge 
their taken-for-granted assumptions.   

The position is ideal for someone with a background in adult learning, creative thinking, narrative, system 
thinking, communication, improvement science or organisational development. The Knowledge Mobilisation 
Fellow’s role will be to know how knowledge for chronic disease prevention systems is being built across the 
world and how the Prevention Centre is contributing to this. 

They will be part of the Co-ordinating Centre of the Prevention Centre, which includes the Director, Program 
Manager, communications team and administrative staff.  

Responsibilities 

The Knowledge Mobilisation Fellow will develop and encourage opportunities that support the knowledge 
to action cycle for the preventive health system. He or she will be responsible for designing, implementing, 
monitoring and evaluating the Prevention Centre’s knowledge mobilisation activities.  

The Knowledge Mobilisation Fellow will work with the Director, Program Manager and Leadership Executive 
to ensure there is an overall plan for knowledge mobilisation and policy influence across the Prevention 
Centre, informed by the needs of the funding partners. 

Key accountabilities 

Key accountabilities Performance expectations 

Develop knowledge mobilisation 
goals and action plans for the 
Prevention Centre  

• Design an overall plan for knowledge mobilisation and 
engagement across the Prevention Centre, informed by the 
needs of the funding partners, in order to influence policy 
and practice  

• Identify, link and build on the key learnings generated across 
the projects 

• Write and contribute to scholarly articles about the 
Prevention Centre’s knowledge mobilisation activities and 
impacts 

Assist investigators to develop 
project-based knowledge 
mobilisation strategies  

• Work closely with project leads to develop knowledge 
mobilisation action plans in accordance with the Prevention 
Centre’s overarching knowledge mobilisation strategy and 
strategic goals 

• Scope, organise and facilitate relevant meetings with 
stakeholders, investors and end users of research findings 

Implement knowledge mobilisation 
strategies 

• Assist project leads to implement project knowledge 
mobilisation action plans to achieve identified outcomes 

• Liaise closely with the communications team on the 
development of policy-accessible tools and products 

• Liaise closely with the events team to develop a program of 
knowledge mobilisation events 

• Identify the types of knowledge and new insights being 
generated across the Prevention Centre and devise ways to 
maximise and synthesise any meta-learning possibilities 

Monitor and evaluate knowledge 
mobilisation activities 

• Monitor and evaluate project outcomes to measure success 
of the knowledge mobilisation components  

• Conduct impact analyses 
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Key accountabilities (cont.) Performance expectations 

Develop and nurture a culture of 
knowledge mobilisation within the 
Prevention Centre; champion KT 
among Prevention Centre partners 

• Take an active role in facilitating knowledge mobilisation 
work across the Prevention Centre 

• Raise the importance of knowledge mobilisation through 
networking and engagement with partners 

• Identify and establish relationships with groups and leaders 
who could support this work  

Ensure Prevention Centre knowledge 
mobilisation activities are consistent 
with best practice in Australia and 
internationally  

• Conduct regular scans and research activities to monitor 
knowledge mobilisation activities in Australia and 
internationally  

• Liaise with Sax Institute Knowledge Exchange group 

 
Qualifications, Skills, Experience and Personal qualities (Selection Criteria) 

Essential 
To be successful the Knowledge Mobilisation Fellow, The Australian Prevention Partnership Centre should 
demonstrate the following technical and behavioural competencies:  

 
• Demonstrated experience in knowledge mobilisation-related program development, monitoring and 

evaluation 
• Postdoctoral research experience in health, education or a related field  
• Demonstrated experience in building relationships, networks and collaborative teams across diverse 

stakeholder groups  
• Experience in or understanding of the health policy environment in Australia  
• Outstanding communication, consultation and negotiation skills   
• Training and/or experience in adult learning  
• Track record of publishing in peer reviewed journals  

 

Desirable 

• Ability to build productive geographically dispersed networks 
• Ability to adapt and respond to changing priorities 
• Ability to be self-directed as well as able to work within a multidisciplinary team 
 

Challenges  

• Understanding and communicating a complex research program 
• Embedding knowledge translation practice into research programs 

 

Key stakeholders and relationships 

The Knowledge Mobilisation Fellow will work collaboratively with the Centre’s government, non-
government and university partners.  

 

Key meetings/committees/working groups (that this role must be a part of) 

The Knowledge Mobilisation Fellow will attend the Coordinating Centre meetings and other meetings with 
researchers and partners as required.  
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